
 
 

 

Building a Network to Boost Social Secure Europe – BOSS 

Completed and planned additional activities for EAPN Norway 

 

I. EAPN Norway's Webinar on Work Inclusion 
 
On February 5th at the webinar, Velferdsalliansen EAPN Norway presented measures from 
its Action Plan for Work Inclusion, to shed light on what new measures they believe are 
needed to achieve better results in terms of getting those who want it into work or 
education. In addition, the Norwegian Labor and Welfare Administration and politicians 
from four of the major political parties gave presentations on what they believe is needed 
for a more successful work inclusion. 
 
In Norway, there is great agreement between the political parties and the parties in working 
life that we must have more work inclusion. A lot of good work is also done by the 
Norwegian Labor and Welfare Administration, employers and voluntary organizations, and 
billions are allocated to labor market measures over the annual state budget. Paradoxically, 
we are seeing an increasing number of long-term unemployed, drop-out youth and young 
disabled people, and the employment rate is declining. "That is why we have invited you to a 
webinar on what steps are needed to get better results when it comes to getting everyone 
who wants it into work and education", Honoratte Muhanzi, CEO of EAPN Norway, said in 
the introduction of the webinar. 
 
EAPN Norway's proposed measures are summarized in the Action Plan for Work Inclusion, 
which Kirsten Rytter, board member in one of the network's member organizations, 
reviewed in the webinar. First, Rytter pointed out some problems with the current system. 
For example, many labor market measures are short-term and new throwing ball problems 
have arisen as the responsibility for job search, follow-up, clarification, contact with 
employers and partners has been transferred from the Labor and Welfare Administration to 
short-term measures carried out by external organizers. Furthermore, social assistance (the 
Norwegian minimum income scheme) is a poverty trap. Those who participate in labor 
market measures often have to seek supplementary social assistance because the benefits 
are too low, or they have to return to social assistance between the measures. 
 
EAPN Norway envisages a reformed system of measures that gives users more predictability. 
Those who turn to the Labor and Welfare Administration must receive first-line help, and 
some users will then quickly get into ordinary work and education. For others, first-line help 
is not enough. With a good non-formal skills assessment in collaboration with the health 
service and the education system as well as an assessment of previous practice, a plan can 
be made for these users, which should result in a vocational training job. Some of those who 
have not completed schooling and who need short- or long-term support to get into working 
life, eventually will get into ordinary work. On the other hand, an indefinite wage subsidy 



 
can be offered to those who in the current Norwegian system would probably end up with a 
disability benefit/pension. 
 
All the external speakers emphasized that much of the answer to how we can have a more 
successful work inclusion is already in EAPN Norway's action plan. The network concludes 
that there is a large degree of support for their perception of what it is missing in the 
current system and what measures are needed to get more people into work. In any case, 
the most important thing is that the intention is the same across the board: All the 
speakers in the webinar and the parties they represent believe that work inclusion is of 
great importance and that one must cooperate to arrive at the best solutions. This 
provides a good basis for further dialogue, which EAPN Norway looks forward to it. 
 

 
In addition to the Norwegian Labor and Welfare Administration's director of labor and services, Kjell 
Hugvik, we had invited Bjørg Sandkjær (Center Party), Margret Hagerup (Conservative Party), Solfrid 
Lerbrekk (Socialist Left Party) and Lise Christoffersen (Labor Party) to speak at our webinar. 

 

 
In the presentation of our Action Plan for Work Inclusion, we showed our illustration of a reformed 
measure system. 



 

 
Honoratte Muhanzi opened the webinar, providing a background for the choice of topic. 

 

 
This was the picture we used for the invitation. It reads "The Welfare Alliance invites you to a webinar 
on WORK INCLUSION". 
 
 
 

 



 
 

II. Following up 
 

As part of promoting participation and increasing influence and opportunities, 
Velferdsalliansen EAPN Norway has a lobby group of 6 people from our member 
organizations and secretariat. The group has regular meetings. The objectives of the group 
include the implementation of strategies and the proposal of relevant topics on which the 
organization must focus to promote that no one is left out and to increase our influence. 
 
After the webinar on work inclusion, it was a pleasure to hear that Labor and Welfare 
Administration and politicians from Socialist Left Party, Conservative Party, Center Party and 
Labor Party largely share our view of what challenges we face and what is needed. We then 
decided to take a closer look at their political programs and found that we wanted to make 
proposals to them on two points: 
 
Topic 1: Inclusion of work with a training salary corresponding to the apprentice's salary /        
80% of the collective salary 
Topic 2: Generalization of parental benefits 
 
Therefore, we invited the political parties to follow-up meetings. 
 
 

III. Meeting with the Center Party on April 9th 
 
Parts of our lobby group met Bjørg Sandkjær and Synne Lerhol from the Center Party. There 
we provided concrete input to their party program. Among other things, we put forward a 
proposal for more practice-based training courses for the unskilled, with a decent salary. The 
proposal means that more training jobs must be created. 
 
We agreed to stay in touch for further dialogue on challenges related to increasing social 
and economic inequality, a year after the pandemic and where it turns out that there has 
been a widening class divide that has pushed more people into poverty. Examples of long 
queues at food distribution at Fattighuset (Poor House) confirm this. 
 
During the meeting, the leader of Grünerløkka Center Party, Synne Lerhol, and Bjørg 
Sandkjær pointed out that they met Velferdsalliansen EAPN Norway "to get more knowledge 
and input on better schemes so that fewer fall outside. Practical and long-term measures to 
assist those who want to work, but do not get a job, were one tip. Oslo is a good city to live 
in for many, but we have more who are struggling, and it is useful with such conversations 
and to learn from those who are close to the challenges". She emphasized that "the Center 
Party works towards differences, whether they are social or geographical." 
 
On April 16th we received an email with feedback from the Center Party. It said "The Center 
Party shares the commitment to inclusion in work, education, and other activities, and has 
put forward several proposals on this, including this on area initiatives where the inclusion of  
 



 
 
young people who drop out of school is an important element. 
 
Further it said that: "With regard to the two issues you raised as input to the party program, 
we have submitted the proposal for generalization of maternity benefits. We support the 
second proposal, but since it was very detailed for a party program and that we consider 
that the intention is covered in the program draft as it stands, we rather take the proposal 
into the actual policy formulation." 
 

 
 

 
IV. Meeting with the Socialist Left Party on April 29th  

 
Velferdsalliansen EAPN Norway has met Solfrid Lerbrekk, member of the Labor and Social 
Affairs Committee, and her secretary Hilde Mari Bjørke. During the meeting we stressed that 
we are pleased that the Socialist Left Party has agreed to make parental benefits a universal 
benefit, so that those who today receive a small lump sum after birth are included in the 
scheme. The gap in the current scheme extends to, for example, immigrant women and 
students. Our call to Socialist Left Party was to prioritize parental benefits over small 
increases in the child benefit. 
 
Velferdsalliansen EAPN Norway has a special focus on inclusion in work and education in 
2021, the election year. Therefore, it was useful to meet Solfrid, who are member of the  
 
 
 



 
 
Labor and Social Affairs Committee. We want to promote well-reasoned solutions and had a 
fruitful discussion with the party about work-life measures. 
 
 

 
 
 

V. Next meetings  
 

- On May 26th: Conservative Party 
- On August 19th: Arendal Week which is a Norwegian political festival that is held in 

Arendal every summer. It is an annual national arena where actors in politics, society 
and business meet each other and people, for debate and shaping policy for the 
present and future. 


